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A snapshot of
GP training
in the NT

NTGPE wishes to acknowledge
Aboriginal and Torres Strait
Islander traditional owners and
custodians both past and present
across the lands that we live and
work on. We acknowledge their
protocols and practices and pay
respect to their continuing
cultures and the role they play
in shaping our organisation’s
approach to general practice
training in the NT.
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Our Vision

Leading quality general
practice training for a
healthier future.
Our Mission
Driven by the health needs of the NT community,
we will train GP registrars and support their
learning environment to deliver outstanding
general practitioners.

Our Strategic Goals
1.	Be the regional training organisation of
choice for GP registrars who want to become
clinically effective and culturally competent
GPs capable of providing quality health care
in urban, rural, and remote locations.
2.	Be the lead regional training organisation for
Aboriginal and Torres Strait Islander health,
recognised for innovative and high-quality
clinical and cultural experiences and learning
outcomes, and with the explicit aim of closing
the gap in Indigenous disadvantage.
3.	Be recognised as a productive and successful
workplace that attracts staff who are
committed to NTGPE’s vision, mission,
and values.
4.	Be recognised as a responsible corporate
leader through our commitment to
community engagement, reconciliation,
collaboration, and continuous quality
improvement.
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Community
About Northern Territory
General Practice Education

More broadly, we are a significant contributor
to rural and remote health care in the NT. Our
unique approach to the challenges of primary
health care in Indigenous communities means
NTGPE is the leader when it comes to supplying
GP registrars to help the most vulnerable and
least accessible people in Australia.

Supporting primary health care in
your local community
NTGPE is the sole provider of the Australian
General Practice Training (AGPT) Program in
the Northern Territory (NT). We aim to be the
regional training provider of choice for GP
registrars who want to become skilled GPs
with a satisfying career in urban, rural, and
remote medicine.

NTGPE is an important advocate for training
GPs who want to work with our most
vulnerable populations.

We work with colleges, healthcare providers,
medical educators, cultural educators, and GP
supervisors to offer a training program that leads
the nation in culturally competent and varied
training opportunities.

The delivery of world-class training and
high-level support to GP registrars in
the NT has been built on a foundation
of experience, relationships, and local
knowledge of healthcare delivery,
especially in rural and remote Australia.

“

Training for general practice in the NT offers
unique opportunities to GP registrars. There’s
a broad range of medical need in the Territory.
It’s a great opportunity for GP registrars to get
out there and provide a well-needed service
along with the chance of learning while they’re
doing that, with great supervision from some very
motivated people who work in those areas.
Dr Bronwyn Carson, NTGPE Director of Training
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Dr Marco Briceno
NTGPE GP Supervisor

From working 24 hours a day saving
lives in the Amazon, to now leading
regional medical services in the NT,
Dr Marco Briceno’s story is one of
adventure, passion, and education.

Based in Nhulunbuy, Marco’s skills mean he is a man in
demand – a rural generalist surgeon, a supervisor with
NTGPE and Flinders University, the Director of Clinical
Training and Education for the East Arnhem region,
Director of Medical Services at Gove District Hospital, and
now in charge of establishing the formal Rural Generalist
Training pathway in the NT.

generalists to the level of any other specialty,” Marco said.

Marco’s journey began in his native Venezuela, completing
medical school, working in the city, and then being exposed
to Indigenous health through a stint delivering remote
health care to Amazonian tribes.

When Marco first arrived in the NT, the clinical workforce
in East Arnhem was scarce, transient, and dominated by
career medical officers trained overseas.

“One of the things that surprised me when I first arrived in
Nhulunbuy was that we had similar health challenges as in
the Amazon, but had first-world resources to meet those
challenges,” said Marco.
“I had specialists who supported me, and I was blown
away by the quality of doctors and nurses in such a
remote location!
“I’ve worked around the world, but I’ve never met
more capable, resourceful, passionate, and committed
colleagues than the ones I have met here over the years.”
A Member of the Royal College of Surgeons in England,
Marco first arrived in the Territory with his wife in 2008,
intending to enjoy a six-month adventure before a return
to Europe. That was 12 years ago.
“There was a time when I thought ‘Am I giving away the
prestige of being a specialist in a big university hospital to
be a rural generalist?’,” he said.
“So, I decided that I would infuse my passion for excellence
into rural generalist work, and nowadays I’m an Associate
Professor of Rural Generalist Medicine at Flinders
University, the regional Director of Medical Services, and
now the Director of Rural Generalist training for the NT.
“I’m still a clinician, living the dream in Nhulunbuy, and
raising my kids in a beautiful community.
“For me, it’s a fantastic journey and I’m doing what I love.
I’m being recognised and remunerated well, and I’ve got
job satisfaction from what I do for a living.
“I am not in a lesser position than my surgeon colleagues,
and that is very important to me.”
At the heart of Marco’s drive for better health care is
medical education and rural generalist training.
“I am very passionate about the training of the next
generation of doctors, but more than that, my passion
really lies in raising the profile of general practice and rural

“Through my role as a NTGPE supervisor and other
educational roles, I have had the opportunity to share my
knowledge and skills.
“Mentoring young doctors through their training journey in
a rural area like ours is very important.”

Now, the family man is just one of a few of the 45 doctors
in the region to have been trained overseas. All senior
doctors in the region are Fellows of ACRRM, RACGP, or
ACEM, a regional GP registrar training program has been
strengthened, and pre-vocational rotations for interns and
residents have been established.
“One of the most satisfying things for me is seeing people
who came to us for the first time as third year students,
then fourth year students, then interns, then residents,
then registrars, and then I gave them a job as fully-qualified
registrars and GPs,” he said.
“Seeing how they’ve developed their careers is very
satisfactory, as is seeing them confident and gaining
independence in their skills. We have become a very
popular location for medical training.”
Marco is a big believer in having junior doctors and
registrars work across a variety of health services.
“I think we have a fantastic training program in the NT,”
he said.
“It’s important to ensure our future doctors have an
understanding of the whole health service, which allows for
better continuity of care for patients.
“The ideal scenario would be for our doctors to see their
patient in general practice in Indigenous communities,
jump in the retrieval plane with them to take them to
hospital, see them in the emergency space and admit them
to the hospital, be their caring doctor in the hospital while
they’re a patient, and then discharge them to primary care,
and receive them on the other end to continue their care.
“It’s the holistic role of a GP and rural generalist to
provide that patient-centred care, and it’s quite unique
in the Territory.”
Through the passion of clinicians and supervisors such
as Marco, they deliver the message that anything is
possible in the NT.
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“

NTGPE really helps you transition from
becoming a hospital-based thinker to a
community-based thinker, and people don’t
appreciate how difficult that is until you do it.
Dr Peter Zimmermann, GP registrar

Responding to community
health care needs

Training the next generation of
Territory GPs

Through a unique breadth of training
opportunities, we train well-rounded,
highly skilled GPs who are passionate
about primary health care in Australia.
We say our training program is unique,
challenging, and rewarding because
we train our GP registrars to be able
to work confidently in all general
practice settings.

Our personalised and intensive GP registrar
support and training approach upskills our GP
registrars to train and work in all environments.
GP training in the NT as we know it cannot exist
without the local knowledge, comprehensive
support, and understanding of healthcare delivery.

NTGPE is also a persistent advocate for
prioritising cultural competency and
confidence amongst our GP registrars.
In our training program, we set an
expectation that our GP registrars will
apply their cultural expertise throughout
their career and contribute to closing
the gap in Indigenous disadvantage
nationally. We are training the future
GPs who will find a solution to Australia’s
biggest health problem.

Mission: Driven by the health
needs of the NT community,
we will train GP registrars
and support their learning
environment to deliver
outstanding general practitioners.
We lead the country for
culturally competent general
practice training.
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Our GP registrars engage in a broad range
of training initiatives. Experiential learning is
facilitated through hands-on, structured learning
within the clinic setting with GP supervisors.
Medical educator-led workshops bring GP
registrars together for more targeted teaching,
and regular small group learning sessions access
important peer-to-peer learning. Exam practice
and support provides formal mock exams offered
to all GP registrars sitting exams, as well as
regular exam preparation support from medical
educators. Extensive practical and theoretical
cultural training is given by respected cultural
leaders throughout the training program. Regular
meetings with training advisers and program
staff ensure the path to fellowship is as smooth
as possible.
Offering a personalised support through our
pastoral care team is the key to managing the
balancing act of providing valuable learning
experiences while protecting the emotional
and mental wellbeing of our GP registrars.

our
work
who supports
Number of GP registrars in training

27
75
5

ACRRM pathway

RACGP pathway

Dual pathway
Rural Generalist
pathway

29
medical
educators

216
accredited
GP supervisors

135
accredited
training posts
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Working together to bring
world-class GP education
and training
NTGPE has been the sole Regional Training
Organisation (RTO) in the NT for 18 years, and
we have worked hard to create meaningful
relationships with training posts and GP
supervisors that promote trust and understanding
in the training program, and enduring relationships
necessary to support and train future GPs.
We highly value training posts and GP supervisors
who play an integral part in training our future
GPs, and we believe it takes years to nurture these
quality relationships.
In a GP’s training journey, there is no substitute
for real-life experience. NTGPE is proud of the
variety of training opportunities we offer our
GP registrars, and believe it is the breadth of
training opportunities that produce well-rounded,
confident, and skilled general practitioners.

“

Our GP registrars and GP supervisors continue
to be the principle focus for the organisation in
the delivery of training. We continue to walk
between a learner-centred program and the
need to support workforce delivery in the NT.
This continues to be a challenging pathway
in our jurisdictions, and we often are the
litmus test for the national scene.
Dr Emma Kennedy, NTGPE Board Chair
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NTGPE’s knowledge and expertise in navigating
GP registrar placements has been acquired from
many years of working with training posts, medical
educators, and GP supervisors. We believe GP
training in the NT is significantly advantaged with
a locally-based RTO which possesses this accurate
understanding of service delivery and its challenges
in remote and rural NT.

Local knowledge and valuable
relationships cannot be underestimated
when assessing the value of locally-based
Regional Training Organisations and
their ability to provide quality, varied,
and valuable training experiences and
positive health outcomes for the NT.

valuing

our Partners

Valuing our
partners

Regional Training
Organisations (RTOs)

Central Australia
Health Service (CAHS)
and Top End Health
Service (TEHS)

Communities
Rural Workforce
Agency (RWA)
Flinders NT
Medical Program
& Universities

GP Colleges: The Royal
Australian College of
General Practitioners
(RACGP) and Australian
College of Rural
and Remote Medicine
(ACRRM)

NT Primary Health
Network (NTPHN)

GP
Supervisors

Department
of Health
NT Rural
Training Hub

Aboriginal Community
Controlled Health
Organisations (ACHHOs)

Aboriginal Medical
Services Alliance
Northern Territory
(AMSANT)

Advocacy Groups:
GPRA, GPSA RDAA,
AIDA, AMA and others
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Where are our
GP registrars
located?

2020 snapshot

30%

of NT
population
are Indigenous

Hospitals
General practices
ACCHOs
Government

Croker Island
Minjilang

Pirlangimpi

Milikapati
Goulburn Island

Galiwinku
(Elcho Island)

Nguiu
(Wurrumiyanga)
Oenpelli
(Gunbalanya)

Darwin

Gunyangara

GP registrars
placed throughout
the Territory

Nhulunbuy

Milingimbi

Maningrida

107

Yirrkala

Ramingining
Gapuwiyak

Jabiru

Laynhapuy

Batchelor
Adelaide
River

Bulman
Milyakburra

Daly River
Woodycupildiya
Wadeye

Alyangula

Pine Creek

Peppimenarti

Palumpa (Nganmarriyanga)

Numbulwar

Beswick

Barunga

Katherine

Umbakumba

Angurugu

Eva Valley

Urapunga
Mataranka (Ritarrunga)

Ngukurr
(Roper River)

Jilkminggan

32%

Minyerri

Timber Creek
Borroloola

Bulla (Baines)

Yarralin

Elliott

Kalkarindji

GP registrars undertaking
placements in
Indigenous Health Training

Lajamanu

Tennant
Creek
Epenarra
Canteen Creek
Ali Curung
Willowra

Alpurrurulam
(Lake Nash)

Tara
Wilora (Stirling)

Ti-Tree
(Nturiya)
Yuendumu

Yuelamu
(Mt Allen)

Ti-Tree 6 Mile
(Pmara Jutunta)
Laramba

Engawala

Nyirripi

Bonya

Atitjere
(Harts Range)
Papunya
Mt Liebig

Ikuntji
(Haasts Bluﬀ)
Ntaria
(Hermannsburg)

Watarrka
(Kings Canyon)

Areyonga

Ukaka
Kaltukatjara
(Docker River)

Alice Springs
Wallace
Rockhole

Titjikala (Maryvale)

Mutitjulu (Yulara)
Imanpa
Aputula
(Finke)

The above map features the training locations of GP registrars
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42%

of GP registrars are
working in MMM 6-7

Dr Katie Jeffress
NTGPE GP Registrar

Native American. Harvard graduate.
Social entrepreneur. Cancer survivor. Doctor.
For Dr Katie Jeffress, her journey in life has
been one of academia, adventure, bravery,
soul-searching, inspiration, survival, and ultimately,
a passion for improving Indigenous health.

Katie is based on Bathurst Island in the remote
Tiwi Islands of the NT, working towards Fellowship as a
General Practitioner through NTGPE.
Originally from the United States, Katie moved to Australia in
2009 as a Harvard University graduate, and started working
her way towards a beckoning career in psychiatry.
She had not seriously considered becoming a GP, but
that all changed at the end of 2017 while working in
Lismore, NSW.
“I was about to start my psychiatry training when I was
diagnosed with Stage 3 breast cancer,” said Katie.
“I was in shock. I was 35 and the tumour was very large,
lymph nodes were involved, and my surgeon initially told me
it was inoperable – here I was, battling for my life.
“I had two big fears – one was death, and the other was that
I would live but that my whole life would be destroyed and
changed forever.”
Throughout Katie’s treatment, which included chemotherapy,
a double mastectomy, and radiation, she miraculously found
the drive and energy to still be able to work.
“I had a year of treatment and did my psych training during
that time, but I had a couple of unique experiences where
I was managing patients who I felt needed better primary
care,” she said.
“That was when I decided I might want to be a GP.”
Katie started her GP training in Lismore, but soon realised
she had to spread her wings from the local community,
where everyone knew her as “the doctor with cancer”.
“Having been sick, I needed to travel and get to know the
new me. When you have cancer and face death, it changes
you,” she said.
Katie worked a number of contracts as a locum in
mental health and ended up in the NT in June 2019,
soon transferring her GP training to NTGPE.
“My interactions with NTGPE have been a totally different
experience to anything I’ve had before,” she said.
“I want to do Aboriginal health and international
development work, and I want to train in those
environments. NTGPE have been so positive and supporting
in helping me to achieve that.
“NTGPE has a pastoral support office which is a very neat
thing, and they know you personally and offer a lot of

unique training opportunities that you won’t get anywhere
else in the country.
“I think it’s an excellent place to train, especially if you have
any sort of interest in remote or international health.”
One of Katie’s passions is social justice and the provision of
high-quality health care to poor and marginalised people
around the world. And it means more to her than most for a
very personal reason.
“I soon realised when I came to the NT why I went into
medicine in the first place,” she said.
“I was adopted by Caucasian parents, with my birth mother a
Cherokee, but brought up in America as a white person.
“It’s the equivalent of the Stolen Generation. I never thought
I could claim my roots as I didn’t grow up on a reservation,
but when I came to Australia and I met a few people who
were Stolen Generation and heard their stories, I thought
‘gosh, it’s just like my story’.
“My closest friends here in the NT are Aboriginal, and I feel
more at home among an Aboriginal population.”
Since Katie arrived on Bathurst Island, she’s immersed herself
into the local community, not only through treating patients.
“My time on Bathurst Island has been phenomenal –
challenging but rewarding,” she said.
“It’s been such a wonderful experience. The training has been
phenomenal, the small group learning is great, I’m getting a
lot more education, and I love being part of the community.”
Katie sees General Practice as a speciality where you can
build relationships with your patients, and understand what
matters most to them, making health decisions with them
that maximises their health and wellness.
“You don’t have to do your training in the cities and be fully
Fellowed before you can experience remote health. You can
do it in your own country,” she said.
As a breast cancer survivor, Native American, and advocate
for social justice, Katie is using her life experiences and skills
as a doctor to change the world for the better.
“Through my experiences, I have a much deeper
understanding of what it’s like to be sick, to suffer, and to
feel helpless,” she said.
“I have a strong desire to dedicate each day to helping others
and improving the world. It’s my passion and what I want to
do for the rest of my career.”
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Health
Our commitment to rural health
There is no greater example in Australia
demonstrating the importance of skilled
practitioners in rural and remote health care
than in the NT. We are the third largest area
in Australia and host only one per cent of the
national population. Just over half of the 240,000
Territorians live in Darwin, and the rest live remote
or very remote. Thirty per cent of our population
are Indigenous, who have some of the worst
determinants of health in the country. Rural and
remote health sits front and centre for NTGPE.
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Our GP registrars make up vital workforce
numbers, and our commitment to rural and remote
health placements means we are making significant
contributions to improving health in these regions.
A well-managed challenge for us at NTGPE is to
be learner-focused for our GP registrars while
contributing to the workforce. NTGPE and the
GP registrars who train with us are the leaders
in rural and remote health care, both in the
NT and nationally.

Dr Catherine Pendrey
NTGPE Medical Educator
(Former GP registrar)

Lajamanu is remote. Very remote.
550km outside of Katherine, and
900kms from Darwin, just 670 people
call the Indigenous community home.

Despite growing up in the bustling city of Melbourne
and studying medicine at the urban campus of Monash
University, Dr Catherine Pendrey was always attracted to
rural and remote health.
“I’ve always been very interested in connecting with people
from different backgrounds,” she said.
“All throughout medical school, we would always hear that
in Australia there is a real workforce distribution issue, with
not enough doctors in the bush and too many doctors in the
city, often competing for scarce jobs as specialists.
“I think it’s quite motivating to be working in an area where
you have the opportunity to improve access to health care.”
In pursuing her passion for remote health, Catherine joined
the John Flynn Placement Program in remote communities
around Broken Hill, and completed medical electives in
Broome and the Dampier Peninsula in the vast Kimberley
region of Western Australia.
“I love discovering new places and meeting new people,
and working in remote areas gives you the opportunity to
discover some really magical, natural places,” she said.
“In my early years of hospital training, I enjoyed all the
different areas of medicine, but the idea of focusing on one
specialty area didn’t appeal to me.
“In general practice, you can work on preventative health
and work with people to help them achieve their health
goals, which is really rewarding.”
Catherine is another success story of the Australian General
Practice Training (AGPT) Program through NTGPE.
A recipient of the Professor Alan Walker Paediatric
Scholarship, Catherine undertook her GP training in Alice
Springs, Katherine, and the remote Central Australia region.
“The reason I was attracted to the NT is that NTGPE has
quite a structured program to ensure GPs in training gain
experience in both remote health, and Aboriginal and
Torres Strait Islander health,” she said.
“It was important to me to undertake my GP training where
I would gain the skills to work in those settings. The training
opportunities in the NT are really incredible.
“You can learn new ideas and ways of understanding the
world, and that broadens your perspective.”
During the COVID-19 pandemic, Catherine’s commitment to
working for remote communities has twice meant spending
fortnight-long spells in quarantine in the NT after returning

from Melbourne after spending time with her husband, also
a doctor.
“I want to keep working in the NT, and coming and going can
be a sustainable model of health care in very remote areas.
If you can keep coming back to the same place, you can
achieve quite a high level of continuity,” she said.
Catherine says a major positive of being a GP in the NT is the
connection and continuity you can achieve with a patient.
“There was one gentleman who I saw for an occupational
health check in Alice Springs, and I noticed he had a nasty
looking mark on his face, and I said it was important for
him to come back so I could take a biopsy and work out
what it was.
“He was extremely anxious about interacting with the
healthcare system, and it took a lot of phone calls to get him
to come back and a fair bit of pestering
“It actually turned out to be a large melanoma, but we
were able to completely remove it at an early stage,
before it had spread.
“That’s an example where you can use your relationship
with a patient to intervene and save someone a whole
lot of grief.”
Catherine sees it as a real privilege to be able to live and
work in remote Aboriginal communities and learn from
First Australians.
“I’ve had some really positive experiences where I’ve been
able to connect with Traditional Owners and healers, and
what I’ve taken away from those connections is something
I’ll continue to cherish,” she added.
Catherine has continued her association with NTGPE as a
medical educator, and encourages future GPs to think about
undertaking their training in the Territory.
“There are so many diverse, rewarding careers you can have
in the NT,” she said.
“You can work in public health, hospital medicine,
community health, medical education, academia, remote
medicine, and many other areas.
“There can be challenges when working in remote settings,
but I think if you come to the NT while you’re undertaking
your general practice training, you have access to NTGPE’s
support and that can be really helpful.
“For me, I can’t imagine anything else I’d rather be
doing, and anywhere else I’d rather be working.”
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Closing the gap for Indigenous health
Every GP registrar that trains with NTGPE completes
an Aboriginal Health Training term which usually
means six months in a remote Indigenous
community setting. This requirement reflects the
seriousness of NTGPE’s commitment to closing the
gap of health inequalities between Indigenous and
non-Indigenous Australians.
To guide our GP registrars to cultural competency,
our NTGPE Cultural Educators monitor and advise on
how to work with Indigenous patients and overcome
cross-cultural challenges. Culture influences how
health care is received and understood, and if

used correctly, culture can help patients to follow
best practice. If used incorrectly, culture can be a
significant barrier to effective health care. The local
knowledge of our cultural educators permits the
best possible scenario for closing the gap for our
Indigenous patients.

Our commitment to closing the gap is
not only supplying a workforce of doctors
to remote Indigenous communities,
but also training these professionals so
they are effective in achieving positive
health outcomes.

“

Working in some of the most remote places in
Australia with beautiful surroundings, whilst
providing health care to some of the most
disadvantaged people in our country, is a privilege.
Dr Melanie Matthews, NTGPE GP Supervisor
(Former GP Registrar)
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Dr Justin Coleman
NTGPE GP Supervisor

From the natural waterholes in the Red
Centre to the sprawling wetlands of Kakadu
and Litchfield National Parks, as well as
sharing a laugh with larrikin locals, the
Northern Territory leaves an indelible and
lifelong place in most visitors’ hearts.

Now in his third stint as a doctor in the Territory, GP
Supervisor Dr Justin Coleman is currently based in the
Wurrumiyanga township on Bathurst Island in the remote
Tiwi Islands, a long way from his upbringing in the urban
sprawl of Melbourne.
“I trained for three years in a Melbourne hospital, and
then in 1996 joined the GP training program as a registrar,”
said Justin.
“As a Melbournite, I had no experience of Aboriginal
health or Aboriginal Australia at all, so I ended up taking a
placement in Tennant Creek and doing my entire registrar
training there with one supervisor.”
Justin and his wife’s second stint in the NT was nine years
later when he was a more senior GP and they had all three
of their children in primary school.
“We went to Jabiru, Kakadu National Park, for two years
and that was brilliant timing, for the kids to experience
life in an Aboriginal community in primary school,”
he explained.
“After another stint away, we came back to the NT about
18 months ago to Wurrumiyanga with an empty nest after
our third son finished school. You could say we ran away
from home!”
Justin has supervised more than 60 registrars since his
time in Jabiru, and has also worked as a medical educator,
with his main role at NTGPE educating supervisors.
“I really am a firm believer that teaching is a natural form
of doctoring,” he said.
“You’re forever teaching patients when they’re confused
coming back from hospital, an outpatients visit or after
surgery, and before you know it you become quite
an expert in translating it all into a language they can
understand.
“The more you talk to other doctors you also start
explaining things, so to me it’s a very natural thing to be a
teacher as a GP.”
Justin says that one of the drivers in him being a supervisor
to up-and-coming doctors is that he becomes a better GP
by doing it.
“My teaching over the years has made me question
thousands of parts of medicine that I wouldn’t have looked
up if I wasn’t teaching. It’s a natural way to keep up to date.
“For me, it’s spreading the skills beyond just training up
your own skills, which can ultimately influence the quality
of general practice across Australia.”

Justin said supervising in a remote area such as the
Tiwi Islands requires the GP to become more involved in
the registrar’s life.
“When a registrar first arrives, they usually know no-one,
and you’re a part of the community, so an important part
of a supervisor’s role is to ensure the registrar’s happiness
and comfort.
“This would include how to order groceries and introducing
them to groups that would make them more settled. The
aim is to ensure a registrar’s wellbeing is in a good place.
“A rural area is a wonderful place to be, as there are many
other people in the same boat.”
Justin believes training as a GP in the NT provides a holistic
way of practising medicine that simply cannot be found in
a city environment.
“I think it’s a fabulous opportunity to get very good as a
doctor, very quickly,” he said.
“As someone who spent my entire training in a remote area
and then suddenly going back to the city, I realised that my
experience had enabled me to become very confident in
managing people from start to finish.
“You learn the ability to take on every problem, and using
other services when needed, as opposed to thinking you’re
a referral pad to another service, or just to order tests.”
Justin’s talents don’t just end with a thermometer and
stethoscope in hand. The talented man of words has made
a name for himself as one of Australia’s top medical writers
and editors.
“I enjoy writing and putting words together to be
published,” he said.
“There aren’t that many doctors who dedicate years and
years to writing, so I’ve ended up in this fairly small group
of people who are finding ways to write about the things
people want to read.”
So, what is Justin’s advice for any junior doctors considering
undertaking their GP training in the NT?
“Going remote is an adventure that pays off in spades,
professionally and personally,” he said.
“Your competence creeps up on you unawares, and
suddenly you’re solving problems you used to run from.”
As Justin says, remote area practice is “the Rolls Royce
of medicine”: an unparalleled opportunity to hone your
knowledge and technique, for people who are deeply
grateful for your help.
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